
 

 

 

 

 



 

 

Vision 
NSDC was set up as part of a national skill development mission to fulfill the growing need in 

India for skilled manpower across sectors and narrow the existing gap between the demand and 

supply of skills. The Union Finance Minister announced the formation of the National Skill 

Development Corporation (NSDC) in his Budget Speech (2008-09): "...There is a compelling 

need to launch a world-class skill development programme in a mission mode that will address 

the challenge of imparting the skills required by a growing economy. Both the structure and the 

leadership of the mission must be such that the programme can be scaled up quickly to cover the 

whole country." 

Mission 
 Upgrade skills to international standards through significant industry involvement and 

develop necessary frameworks for standards, curriculum and quality assurance 

 Enhance, support and coordinate private sector initiatives for skill development through 

appropriate Public-Private Partnership (PPP) models; strive for significant operational and 

financial involvement from the private sector 

 Play the role of a "market-maker" by bringing financing, particularly in sectors where 

market mechanisms are ineffective or missing 

 Prioritize initiatives that can have a multiplier or catalytic effect as opposed to one-off 

impact. 

 

 



 

S. RAMADORAI 

 

CHAIRMAN 
 

Mr. Ramadorai has been in public service since February 2011 and is currently 

the Chairman of National Skill Development Agency (NSDA) in the rank of a 

Cabinet Minister. The NSDA is an autonomous body which coordinates and 

harmonizes the skill development efforts of the Government and the private 

sector to achieve the skilling targets of the nation. He is also Chairman of the 

National Skill Development Corporation (NSDC), a Public Private Partnership 

arm of the Government of India for creating large, for-profit vocational 

institutions. In February 2011, the Government had appointed him as the 

Adviser to the Prime Minister in the National Council on Skill Development, in 

the rank of a Cabinet Minister. This Council was subsumed into the NSDA in 

June 2013. 

 

He recently retired as the Vice - Chairman of Tata Consultancy Services Ltd, a company he was associated with, 

for 42 years. He took charge as CEO in 1996 when the company’s revenues were at   $ 155 million and since 

then led the company through some of its most exciting phases, including its going public in 2004. In October 

2009, he completed his tenure as CEO, leaving a $ 6 billion global IT services company to his successor to lead. 

He was then appointed Vice Chairman of TCS. Today, the company’s revenues stand at US $ 13.4 billion for the 

year ended  March 31, 2014. 

 

Mr. Ramadorai is Chairman of the Bombay Stock Exchange (BSE Limited) and AirAsia (India) Pvt Ltd. He 

continues to be an Independent Director on the Boards of Hindustan Unilever Limited, Asian Paints Limited and 

Piramal Enterprises Limited.  

 

Given his keen passion to work for the social sector and community initiatives, he also serves as the Chairman on 

the Council of Management at the National Institute of Advanced Studies (NIAS) and the Chairman of the 

Governing Board at the Tata Institute of Social Sciences (TISS). He is also the President of the Society for 

Rehabilitation of Crippled Children (SRCC) – which is building a super specialty children’s hospital in Mumbai. 

 

In recognition of Ramadorai’s commitment and contributions to the IT industry, he was awarded the Padma 

Bhushan (India's third highest civilian honour) in January 2006. In April 2009, he was awarded the CBE 

(Commander of the Order of the British Empire) by Her Majesty Queen Elizabeth II for his contribution to the 

growth of Indo-British economic relations. 

His academic credentials include a Bachelor’s degree in Physics from Delhi University (India), a Bachelor of 

Engineering degree in Electronics and Telecommunications from the Indian Institute of Science, Bangalore 

(India) and a Masters degree in Computer Science from the University of California – UCLA (USA).    



 

 

Organization Profile 

The National Skill Development Corporation India, (NSDC) is a one of its kind, Public Private 

Partnership in India. It aims to promote skill development by catalyzing creation of large, 

quality, for-profit vocational institutions. 

  

NSDC provides funding to build scalable, for-profit vocational training initiatives. Its mandate is 

also to enable support systems such as quality assurance, information systems and train the 

trainer academies either directly or through partnerships. NSDC acts as a catalyst in skill 

development by providing funding to enterprises, companies and organizations that provide skill 

training. It will also develop appropriate models to enhance, support and coordinate private 

sector initiatives. The differentiated focus for the 21 sectors under NSDC’s purview and its 

understanding of their viability will make every sector attractive to private investment. 

 

NSDC Structure 

NSDC is a not-for-profit company set up by the Ministry of Finance, under Section 25 of the 

Companies Act. It has an equity base of Rs. 10 crore, of which the Government of India holds 

for 49%, while the private sector has the balance 51%. 

 

To ensure superior decision-making, the NSDC requires a structure and governance model that 

provides it with autonomy, stature and continuity. Thus, the organization has a tiered decision-

making structure comprising:  

  

 National Skill Development Fund (NSDF) 

 The Board of Directors 

 Board Sub Committees 

 Executive Council. 

  

Each has a clear-cut role in NSDC’s operations, activities and strategy to facilitate the 

organization’s mandate of coordinating and stimulating private sector skill development 

programmes with enhanced flexibility and effectiveness. 

 



 

Profile & Objectives 

A growing economy like India requires a large and skilled 

workforce. However, the lack of quality trainers and 

training institutes has created roadblocks to growth. Skills 

shortage is evident in every sector of the economy. NSDC 

seeks to fill the gap between the growing demand for, and 

the scarce supply of, skilled personnel across sectors, by 

funding skill training programmes. Our primary goal is to foster private sector and industry 

participation in skill training and development. 

NSDC is a not-for-profit company set up by the Ministry of Finance, under Section 25 of the 

Companies Act. It has an equity base of Rs 10 crore, of which the private sector holds 51%, 

while the Government of India controls 49%.This makes NSDC a one-of-its-kind public private 

partnership in education in India. 

The corporation has a tiered structure - a 14-member Board and the National Skill Development 

Fund (NSDF), a 100% government-owned trust -which work in sync to fulfill the NSDC’s 

strategic objectives.  

National Skill Development Corporation (NSDC) was formed to achieve the target of skilling / 

up- skilling 150 million people by 2022 by fostering private sector initiatives in the skill 

development space. An objective of skilling 150 million by 2022 Indian means 45,000 trainees 

being certified and graduated every day for the next 10 years. NSDC along with the support of its 

31 Sector Skill Councils and 136 training partners works continuously in collaboration with each 

other, to create a successful model for the country which is being evaluated periodically for 

improvement and effectiveness. 

Strategy 

A target of 150 million is definitely a big challenge. However it is not an impossible task. The 

first four to five years of our mission that started in 2009 is to build skilling capacity. NSDC has 

taken a very different route by creating sustainable for-profit skilling ecosystem where private 

entrepreneurs are coming forward to establish skill imparting centres. In that sense, it provides 

soft loans and in some cases even equity to build this ecosystem. The overarching idea is to 

provide sufficient financial incentive in the form of a fairly reasonable term loan to entrepreneurs 

to invest in the skilling business. In the first three years of operations, NSDC Board has approved 

129 skilling ventures creating a capacity of training 78 million people over next 10 years. Till 

31st March, NSDC partners have training nearly 2 million people. We achieved our target of 

training 1 million people for FY 13-14, which has now scaled up to 3.3 million for FY 14-15. 



 

Focused Sectors for Training & 

Skills Development 

NSDC is focusing on 20 high priority sectors and the 

unorganized sector. However the focus is not limited to 

these sectors alone. 

 

 

 

 Automobile / auto components 

 Electronics hardware 

 Textiles and garments 

 Leather and leather goods 

 Chemicals and pharmaceuticals 

 Gems and jewellery 

 Building and construction 

 Food processing 

 Handlooms and handicrafts 

 Building hardware and home furnishings 

 IT or software 

 ITES-BPO 

 Tourism, hospitality and travel 

 Transportation/ logistics/ warehousing and packaging 

 Organized retail 

 Real estate 

 Media, entertainment, broadcasting, content creation, animation 

 Healthcare 

 Banking/ insurance and finance 

 Education/ skill development 

 Unorganized sector 

 

Why is it important to the Indian economy to improve skills? 

To have the adequate number of skilled people in the country is not just important BUT 

ESSENTIAL for the future of India’s economic progress. By 2025 India’s population is expected 

to exceed that of China, making India the world’s most populous country. Today if you look at 

the economic growth around the world since industrial revolution there is a certain level of parity 

being achieved in terms of technology and consumption pattern. What will make or break a 

country’s future is the adequate supply of skilled manpower. We have done skill gap studies for 

20-odd fast growing sector that are considered crucial for the economic welfare of India. In each 

of these we are expecting to see massive demand for incremental skill manpower. All three 

sectors - manufacturing, service and agriculture are likely to feel skills shortage that cannot be 

addressed overnight. 



 

Partnership with Private Sector 

NSDC is a very unique model and a new experiment 

in its own way through which we expect to have a 

skilled nation. Skilling, in the past have always been 

the prerogative of the government. Since 2009 we 

have started to see this from a demand side as well – 

that is what the industry needs. By forming a public 

private partnership with majority held by private 

sector we have managed to create a more sustainable model. This is in a way a virtuous cycle. 

Good quality skill will always be in demand in the industry and good quality comes with a 

certain price and the price has to be good enough for the skilling institution to sustain it in the 

long run. What will spiral this virtuous cycle into whole new sphere is when employers start to 

see the inherent long term value in hiring skilled people and insist on hiring manpower branded 

by NSDC. 

Challenges & Actions To Take Over It 

NSDC has identified some of the key challenges in the skilling space and is working closely with 

different stakeholders to address the same: 

 

Student Mobilization: This is one of the key issues that our partners are facing currently. This 

issue is mainly due to two factors i.e. ability to pay and willingness of the students. 

Ability to pay: NSDC has tied up with several banks to provide loans to students for pursuing 

skills training programs. The GOI has also launched the STAR (Standard Train Assess and 

Reward) scheme on 16th August, 2013. The scheme on an average will provide a monetary 

reward of Rs. 10,000 to students who will undergo skills training, and receives a certificate after 

assessment by an independent agency appointed by the SSC. 

Willingness: NSDC has launched a marketing campaign to make skills training aspirational 

amongst the youth of our country. The social media activation has also started. We are also 

exploring avenues like outdoor campaigning, mobile SMS etc. to reach out to our target audience 

Lack of information: NSDC is conducting district-wise skill gap studies across the country. 

Studies in 27 states are already completed, while studies in 2 other states are in progress. We are 

also conducting a revised sector-wise skill gap study to identify the shortfalls in the changing 

economic environment. Also methods to inform the youth about the opportunities are being 

explored and would be launched shortly.  

Standards & Quality: The SSCs have standardized 742 job roles through 2027 National 

Occupational Standards in 20 different sectors. The more are in process. This would lead to 

standardization and ensure quality of vocational training programs across the country. 

Engagement of employers: NSDC is actively engaging with the employers to recognize skills 

and provide incentive to the skilled manpower. 

 

 



 

NSDC Fact Sheet 
 

Name of the organisation: National Skill Development Corporation Ltd 

 

Headquarters: New Delhi, India 

 

Chairman: S Ramadorai 

 

MD & CEO: Dilip Chenoy 

 

COO: Atul Bhatnagar 

 

Total Team size: ~36 

 

Paid up capital: Rs 10 crore 

 

Stakeholders: Government of India – 49% 

   Private sector – 51% 

 

Formed in: 31- July-2008 (date of legal incorporation) 

 

Organisation & Decision structure: 

o The Board of Directors 

o Board Sub Committees 

o Executive Committee 

o National Skill Development Fund (NSDF) 

 

External Network:             31 sector skill councils (SSCs) 

    136 training partners 

    2009 training centres 

    Peak training capacity of 15 million a year  

 

Year Skilled/ Trained Placed in jobs 

2010-11 20,484 14,399 

2011-12 1,81,691 1,44,238 

2012-13 4,02,506 2,16,741 

2013-14 13,49,619 6,46,394 

2014-15 (till date) 1,71,565 91,554 

Total (till date) 21,25,865  11,13,326 

 

 

Skilling target: 

2014-15 – 3.3 million (33 lakhs) 

2022 –    150 million (15 crores) 

 



 

 

NETLABS ITS 

Vision 
“To create a widely recognized organization, this commands loyalty among its alumni and 

goodwill among the corporate clients for its high quality and consistent training programs.” 

Mission 
“Developing a range of curriculum for people with diverse requirements of Indian Industry by 

providing real time solutions with the help of experienced and skilled manpower” 

About Us 
Netlabs ITS is an ISO 9001:2008 organization which has already trained more than 5,000 

candidates who have been working with various blue chip companies around the world. Netlabs 

is affiliated with the National Skills Development Corporation (NSDC), an initiative of the Prime 

Minister and contemplates on bringing about a positive change in the employment and skills 

space under the Special Industry Initiative, known as “Udaan”, targets the youth specifically 

graduates and postgraduates, who are seeking global and local opportunities. 

We are a professionally managed organization, providing solutions and training in emerging 

sectors and fields like Fiber Optics, CCE (Call Center, Relationship Center, Handset Repairing), 

Tower Technicians etc.  

Netlabs has leveraged its position in the Industry with an enviable list of clients and a 

phenomenal growth rate, dedicated teams and quality training. 

 

 

 



 

Types of Trainees & Target Areas 

 Graduates & Postgraduates 

 10th Pass Students 

 High School & Inter Colleges (10th & 12th ) 

 Degree Colleges 

 Engineering Colleges 

 Computer Institutes 

 English Speaking Institutes 

 Competition Coaching Institutes 

 NGOs 

 

Training Offerings 

 CCE (Call Center) 

 CCE (Relationship Center) 

 Handset Repair Engineer 

 Optical Fiber Splicer 

 Tower Technician 

 Optical Fiber Technician 

 

 

 

 

 

 



 

 

 

Benefits Of NSDC For Your Students 

Increase Productivity: NSDC has been formulated to encourage skill development for youth by 

providing monetary rewards for successful completion of approved training programs. It aims to 

increase productivity of the existing workforce and align the training and certification to the 

needs of the country. 

 

Monetary Reward for Certification 

IT WILL BE DISCUSSED OVER THE TABLE 

(*Terms & Conditions Apply) 

 

Monetary Awards: To provide Monetary Awards for Skill Certification to boost employability 

and productivity. 

Benefiting Youth: benefit 10 lakh youth at an approximate total cost of Rs.1,000 Crores. 



 

*(Terms & Conditions apply) 

 

Contact Details 

For any further correspondence we will be available at: 

Head Office: 

Netlabs ITS 

 

N-25, South Extension, Part-1, New Delhi-110049, India 

Tel: +91-11-24641080/ 41646262 

Mob: +91-9818997720 

 

Email: info@netlabsits.com, rajesh@netlabsits.com 

URL: www.netlabsits.com 

 

 

                                   Terms for Partners 
Area Required: Partners must own or rent a predefined area to get the trainings conducted.

Site:  Easily  accessible  center,  located  in  center  with  ample  space  for  trainees  will  be 
preferable. Visibility and access are key deciding factors.   

Center Layout: Clean and traditionally designed equipped with necessary equipment like 
computers, tools etc. 

   Partnership Terms & Conditions 

Investment: It will be discussed over table 

Duration of Contract: It will be discussed over table 

Partnership Fee: It will be discussed over table 

Royalty: It will be discussed over table 

Recruitment Of Staff: It will be discussed over table 

 



 

 

 

 

 

 

 


